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lOKIWOKD 

f 

l ilt* App.iiiii hi.Mi Ailult luliication (!cnur. in its coiuiiuimis ctYoris t<» ronihict 
tcacluT-tr.iJMing, rfNcaicli, Jciiutnstratioii. anil cluingt agtiit functions, rccogni/.cti 
iIk' prohlt in fluM AIU*^ leathers nctui a u(>rkal)lc source ihai ulcntirics services aiul 
agencies a\ailal)le lo nieei ihc netxis ot their AIMv stiulents. 

I hiiv this h;Mun>u^)k has l>een prepared tt)r the WW. teacher as a means t»f 
p;;(»\ iilijig general intnrniatitMi tin the public services anti programs athninisterctl l>y 
letleral, state. antI hual governmcnial agencies, ijvcimliiig private, civic, and 
coninuinit\- organi/atit)ns ihrt»ugh which the needs AHK stiulents may l)e met. 

\ crt)ss-iiuie\ is prt)vitletl, incluthng the services otYeretl antI the agencies 
offering services. Fo use the intle\: hirst, h)cate the service dcsircii; then, from 
the agencies hstcti inuier that service refer to the alphabetical listing t>f agencies 
on page 11, which will give the page number t)n which yt)ii will finti the 
descriptit)n of services prt)\ided by that agency. 

The handbt>t)k is structuretl to be usetl in many ct)nniuinitics. The name of 
the LOCAL OI I ICK, PKKSON TO CONI ACT, ADDKLSS, and TLLI.IMIONK 
NUMBER foIlt)w a generalized tlescriptit)n t)f each agency to be filletl in b\ the 
perst)n using the hantlbt)t)k. There are blanks left under each service t)ffcred (t» list 
other agencies iu)t already listed that the user knt)ws provide the specified service. 
The handl)t)ok does nt)r attenipt tt) detail prt)grams. It is inientlcil tt) direct, easily 
antI quickly, AKK teachers to a particular agency prtividing the service that the 
ABK student needs. 

The handbook is constructed in a h)t)se-leaf ft>rnt to laeilitate continut)us 
updating througli atlding agencies that were nt)t included in the original 
han(lbt)ok. 



*INDEX OF SERVICES TOR ABE STUDENTS 

Aid to Handicapped 

l\ Area Vocational School 

2. Child Welfare 

3. Experimental and Demonstration Program 

4. MDTA - Transition 

5 . Public Assistance 

6. Public Library 

7. Social Security Administration 

8. State Employment Security Agencies (Economic Security) 

9. Vocational Rehabilitation 

10. ; ; [ 

Apprenticeship 

1. Area Vocational School 

2. Community School Program 

3. National Apprenticeship Program 

4. Opportunities Industrialization Centers - QIC 

5. Public Library 

6. Public Service Centers 

7. State Employment Security Agencies 



*Page numbers of agencies and programs are to be found on page IK 



Careers 



1. Area Vocational School 

2. Community School Program 

3. Military Hclucation Directed Into Health Careers 
{Operation MEDIHC) 

4. New Careers Program 

5 . Public Library 

6. Public Service Careers 

7. 

Child Care 

1/ Child Welfare , Department of 

2 . City-County Welfare Departments 

3. Community Action Programs - CAP 

4. Community Coordinated Child Care (4-C) Program 

5. Community School Program 

6. Food and Nutrition Serylce 

7. JOBS 

8. Public Assistance 

9. Public Library 

10. Work Incentive Program - WIN 

11. ^ 

Counseling 

1 . Adult F^asic Education 
2. Area Vocational School 



3 

Buroju of Rehabilitation Services 

College or University 

Community School Program 

C^'Oncentrated Employment Programs - CEP 
Higher Education Project 

MDTA 

Public Library 

Selective Service Rehabilitation 
Stote Employment Security Agencies 

Veterans Administration - VA 
Vofcational Rehabilitation 

f 

Education 

1. Adult Basic Education 

2. Area Vocational School 

3. American Red Cross 

4. Business and Professional Women*s Clubs 

5. College or University 

6. Community School Program 

7. Concentrated Employment Program 

8. Jaycees 

9. Job Corps 

10. JOBS 

11. Higher Education Project 

12. Labor Mobility Project 

/ 

r 

13. Local Public School System / 



3. 
4. 
5. 
6. 
7. 

8. 

9. 
10. 
11. 
12. 
13. 
14. 



1^1. MOTA' , ' 

15. Ml-DIHC 

1 6 . Mew Ca re eri^ P ro^ i I'a m 

17. ■ Operation iMa instreain 

.18. Public Assistnnco 

).'9., . Public fibrary 

20. ^Veterans Adm irils l:ra tion 

21. ' Vocational tlxierruon 

22. ^Work Incentive Procjrnm 
23. 




/ 



Emergencies and Disasters 

1. American Red' Cross- 

2. Child Welfare 

3. City-County Welfare Department 

4. Comprehensive Care Center 

5. Federal Housing Administration - Rent Supplements 

6. Public Assistance 

7 . Public Library , . , 

8. [ : ^ . . 

i 

Financial As sLstance 

• !• City-County Welfare, Department . . 
'2. Community Action Agency Program - CAP 

3. Farmers Home Administration - Rural Housing Loans 

4. Federal Housing Administration - Rent Supplements 



ERLC 



i 



erJc 



>• rcdr-r il HuMsinu Adn)ini^;li\Uion - Mortcjoqe Crociit 
Assi.st.in^-" lor Homo i")wnorship 

t.. l';>.i.«[Ml flousinq Adfriinist.ration - Interest Supplements 
Oh ]loi:io Mortgogos 

7. l.ibor Mobility I'rojoct 

•i . (^^"iblir A.; JU:' lance 

'J . ; ''Mi •! ic i.i:)nif/ 
Id. Social Security Adn)inistration 
11. Unemployment Insurance 



Food and Cj othoncj . 

1. Aaioncan Red Cro^s 
2 . City-County Welfare Department 

3. Food and Nutrition Service— Department of Agriculture 
Food Assistance Program 

4. Public Assistance ■» 

5 . i"ublic bibrary 

6. _^ 



Health 

( 

1. American Red Cros:' 

2. Bureau of Rehabilitatton Services 
■ 3 . Child Welfare 

4. Cjommunity Action Agency Program - CAP 

5. Comprehensive Care Center . • 

6. County-City Health Department 

\ . 

7. JOBS • ^ 1 

^, 

8* Lions Club (Cye Examination and eyc^^gla sses) 

\ 
\ 

\ 



ERIC 



10. Public Ass irUance. 

1 1 , Public library - * 

12. Rotary Club (rfearing testing) 

13, Soriti-il Security AdnunistrotLon (Medicare and Medicoid) 



14. Vocdtionnl Re,hnbLUtalLon 



I- Ions i ny 



C.;ity-County li^ealth Department 



2, / Community Action Agency Program ~ GAP, ' < 

^ ■ \ ^ ' i ■ 

3, Parm Home Ad nri in is trat ion - Rural Housing Loans 

4, Federal Housing AdmlnLstration - Rent Supplements ■ 

,. \ -v ■ ■■ ■ -"j ■ 

.5. FOjderal Housiag Administration - Mortgage Credit 
Assistance for Home Ownership ■ 

! 

6. Federal Housing Administration - Interest Supplements 
\On Home Mortgages 

7. Rous ing .Assistance Administration - Urban Renevval 
and Housing Assistance:' Low Ren^ Publjic Housing . 

Tenant, S^vlce 
Relocatio 

8 . . Publ ic As s ista nee 
. Public Library 
1.0, ^ \ ■ = 




Job Piac'ornent 

Area Voca tiona 1 School 



\ 



2. Bureau of Rehabilitation Servi\ces 



Civil Service 



\ 



4. Coitimunity lection Agency Proc/ram - CAP 

1 : 

5. Concentrated Empioyment Program - CAP 



}]:-:pt.*nr:.ental .iud l^pfnonstrctt^3n Piogfcim 
7, Lab'jf Mobihtv Projort 

MiJTA 
^. MEDIHC 
' 10. ^:eLghborhoc!i Youth Corps ^ NYC • 
II. New Crireeis Piogroni 
i/!. 0|)eration Moinst.rooni 

13. ( )ppr)rUinities IndustrioUxation Centors - OIC 

1 -1 . Piajlit' I.iorciry 

lo. I'ubhc Service Careers 

lt\. Selective Service Rehnbilitants 

17. State Employment Security Agencies 

IH. Work Incentive Frogram - WIN 

Pi. 

J o[\ Training 

1. Are(i Vocational School 

2. Bureau of Rehabi litation Services 

i . ( community Action Ac;onc:y Proqriun - C3AP 
A, (^ominunity School Prr)cjrani 
J. C(3ncentrated Employment .Progriun - C'EP 
lix))eriinontal <\\n\ 1 )< inonslration lYoijrani 

7 . fob Corps ^ 

8. jr)BS 

9. Nation<il Appr'-^n tircrsliip Program / 
JO. Neighborhood Youth Corps - NYC 



11. New Careers Program 

12. Operation Mainstream 

13. . Opportunities Industrialization Centers - OIC 
1-1. Public Library 

15. .PulJllc Service Careers 

Selective Service Rehabilitants 
1^- Transition Program - MDTA 

Veterans Adrninistration 
1'^' Vocational Extension • 
20. Work Incentive Program - WIN . 



.2 1 . 

Leg a If A id 



1 . Community Action Agency Program - CAP 

2. Public Assistance 

3 . Public Library 

4. ^ 



Rehabilitation 



1. . Area. Vocational School 

X I 

2. Bureau of Rehabilitation Servicej 

3. Community Action Agency Progriii^ - CAP 

4. Comprehensive Care Center 

5. Experimental and Demonstration Program 

6. Job Corps . / 

7. Public Assistance — ^ — — 



9. S'.^loctive Service l^oiicroilitants 

1''. ^ VotorGiiS A/inunistration 

1 J , Vocational i^.ehabilitaiion 
J 2 . 



Social Guidance 



1 , ConimuniLy .Action Program - CAP 

2. Community School PrADgram 

3. riigher .Education Project 

4. Housing Assistance Administration ~ Urban Renewal 
and llousing Assistance: Low. Rent Public Housing 

Tenant Service 
Relocation 

5. Labor Mobility Project 

6. Public Assistance 

7. Public Libnuy 

8. USDA Cvommittees for Rural Development 

9. Vocational Rehabilitation 



A 0 . 



/ 

Testing / 

/ 

. 1 . Civil Service 

2. College or University 

3. Community School FYogram 
4.. Job Corps 

5. Local Public School System 
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Stote employment Security Aqencio^ 



Transportation 

Bureau of Rehabilitation Services 
Gity-~County V/cltnro department 

JOBS 
MDTA 

Pu'-Jic l ibrary 



Vocotional Rehabilitation /' 



Other Services (Till In) 



1 



11 




Jndex of Acjcncios 



Paae Number 



13, 
14, 
15, 
16, 
17, 
18, 

19, 

20, 
21, 

22, 
23, 



Mdult Basic Education Program - ABE 13 

American Red Cross 14 

Area Vocational S9hool 15 
Bureau of Rehabilitation Services . 15 

Child Welfare 17 

City-County Welfare Department 18 

Civic Organizations and Service Clubs 19 

Civil Service 20 

College or University 21 

Community Action Atjency Program - CAP 2 2 
Community Coordinated Child Care - (4-C) Program 23 
Community School Program - Local Board of 

Education ' 24 

Comprehensive Care Center 26 

Concentrated Employment Program - CEP 27 

County or City Health Department 28 

Experimental and Demonstration Program 29 
Farmers Home Administration - Rural Housing Loans 30 
Federal Housing Administration - Interest 

Supplements on Home Mortgages 31 
Federal Housing Administration - Mortgage Credit 

Assistance for Homeownership 32 
Federal Housing Administration - Rent Supplements 33 
Food and Nutrition Service - Food Assistance 

Program 34 

Higher Education Project - Public Assistance 35 
Housing Assistance Administration - Urban 
Renewal and Housing Assistance: 





Low Rent Public Housing 


36 




Tenant Service 


361 




Relocation 


36 


24. 


Job Corps 


37 


25. 


JOBS 




26. 


Labor Mobility Project 


\39 


27. 


Local Public School System 


40 


28. 


Manpower Development and Training Act - MDTA 


■■'41 


29. 


Military Education Directed Into Health Careers 






(Operation MEDIHC)- 




30. 


National Apprenticeship Program 


43 


31. 


Neighborhood Youth Corps - NYC 


44 


32. 


New Careers Program 


' 45 


33. 


Operation Mainstream 


4f; 


34. 


Opportunities Industrialization Centers - QIC 


47 


35. 


Public Assistance 


4.8 
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Index of Agencies (continued) Page Number 

36. Public Library 50 

37. Public Service Careers 51 

38. Selective Service Rehabilitants 52 

39. Social Security Administration 53 

40. State Employment Security Agencies / 54 

41. Unemployment Insurance 56 
45. USDA Committees for Rural Development 57 

43. Veterans Administration 58 

44. Vocational Extension 59 . 

45. Vocational Rehabilitation 60 

46. Work Incentive Program - WIN 61 

Other Agencies (fill in) 



ERLC 
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Adult Basic Education Program - ABE 

Program Description and Target^opulation. 

The Adult Basic Education (ABE) Program is designed to 
raise educational level of adults, 15 years of age and older, who 
\ have attained less than a college education. 
\ V 

The minimum age of participants in the Adi^lt Basic Educa- 
tion Program has been reduced from 18 to 16 years of age with a 
\view toward including recent high school dropouts as students. 

\^ The Adult Basic Education Program will continue to main- 
tain as basic policy the number one priority of reaching the most 
undereducated of the adult population. Within this first priority, 
heavy emphasis will be placed on recruiting and retraining adults 
less than 45 years of age who are undereducated heads of house- 
holds , welfare recipients, and unemployed or underemployed. 



l.OCAL OFFICE 



PERSON TO CONTACT 



ADDRESS 



TELEPHONE 
Notes: 



i^'UMBER 
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American Red Cross 



Program Description and Target Population. 

1. Sets up emergency loans for service men; also emergency 
leaves. \ 

2. Provides food, shelter, clothing, medical aid to disas- 
ter victims . \ 

\ 

3. Provides nursing services in communities when there 
is a need. 

4 . Collects blood. 

5. Conducts first aid programs. 

6. Provides small craft training in safety. 

7. Cond\icts water safety program. 

8. Organizes high school and junior Red Cross units. 

9. Helps provide college for some young people. 

10. Works internationally when services are needed in 
other areas . 

LOCAL OFFICE " ' \ 



PERSON TO CONTACT ^ 

\ 

ADDRESS ^ 



. TELEPHONE NUMBER 



Notes: 



\ 
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Area Vocational School 



Program Description and Target Population. 

Services are available to secondary students 16 years or 
older enrolled in regular high school programs;, to post-secon- 
dary students who are 16 years or older who have left high school 
and to adult students who are 21 years of age or older. 

The Area Vocational School offers; 

1. Adult Learning Centers 

2 . Machine Shop 

3. Tool and Die Making 

4. Industrial Electricity 

5 . Electronics 

6. Auto Body Repair 

7. Auto Mechanics 

8. V^elding 

9. Drafting 

10. Carpentry and Woodwork 

1 1 . Food Traced 

12. Cosmetology 

13. Health Occupations 

14. ' Business and Office Education 
1 5 . Home Economics 

16. Radio and Television Repair 

17. Evening Extension Classes: Evening classes provide 
training for employed workers who desire to progress 
In their jobs. These courses are short and flexible^ 
from 30 to 60 hours, and are designed to serve groups 
of workers having a common need. 

LOCAL OFFICE_ . 



PERSON TO CONTACT 



ADDRESS 



TELEPHONE NUMBER. 



Notes: 
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Bureau of Rehabilitation Service 



Program Description and Target Population. 



Services available through the Bureau of Rehabilitation for 
the disadvantaged are: 



1 . 


Counseling and guidance ■ 


2. 


Medical examination 


3. 


Vocational diagnosis 


4. 


Artificial appliances 


5 . 


Training 


6. 


Transportation and maintenance 


7. 


Tools and equipment 


8. 


Placement 


9. 


Follow-up 



LOCAL orncE 



PERSON TO CONTACT 
ADDRESS 



TELEPHONE NUMBER 



Notes: 
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Child Wolfare 



Program r)oscription and Target Population. 

In 19 60 the Department of Child Welfare was designed to 
administrate and supervise services to neglected, dependent, 
and delinquent children, including adoption; locating and plan- 
ning for all children who are dependent, neglected and abandoned, 
or in danqer of becoming delinquent; and performing such other 
services as may be deemed necessary for the welfare of children. 

Tne following services are available: 

1 • Supervision of Youth <^nd Services to Courts 

1, roster Care-Group Homes - Maternity Homes 

3. Ilomemaker Services 

4. IVIedical Residences 

5. Pro ective Services 

6. Community Resources Development 

7. Emergency Shelter Care 

8. Day Care 

9. Detention, Security, and Diagnostic Services 

10. Adoptions. 

11. Special Services 

12. Program Planning and Control | 

l.OCAT OFFICE 



PERSON TO CONTACT 



ADDRESS 



TELEPHONE NUMBER. 



Notes: 
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City-County Welfare Department 
Program Description and Target Population. 

Services available for the disadvantaged: 

1. Emergency needs - food, clothing, rent, and utilities 
1. Commodity food program - based on income and* size 
of family 

3 . Travelers aid 

4, Home for school aged, poverty level children 

LOCAL OFriCE_ 



PERSON TO CONTACT 
ADDRESS ■ 



TELEPHONE NUMBER 



Notes: 



19 



r'i' '':n.;:::ri:tion5; and :^orvico C'lubs 
• ^^ZT:' ^Z^1J i ^' ^ -A'^ Organization o i /C:lub 

1, >;cho1-trshir) 1, Pusincss and Profes- 

sional Womens Club 

'i^?' r\ )KV\C'Y_ 

Tr:i.r;\fic')Ni: NUMBi;!-i_ 

2, Schf )!ctrship 2. Jaycees 

PFlRSC^iN TO CONTACT 

Ti:i IjMI' Vsli: NUMBTK _ 

3, C'Onimunity and Ind'istrial 3. Channbor of Corninorce 
Improvoinont 

PTRSON TO CONTACT 

Ti:ri*PfTOMi: numrli^! ^ 

4, Wyi^ oxtavunalion and 4. Lions Club 
c^yoqla sos 

Pr.RSOn T^) CONTACT i [ J 

Tn ppfiONi: NiiMBPR 

5, Hearing tontinq 5. Rotary Club 

P]:R?;'' )N TO CONTA( T^_ 

Tn.liPflONi: NTTMBfiR 

f). (Others) 6. 

PHRSON V) CONTACT 

telcphonf: number 

'7. 7. 

PERRON TO C:0NTACT 

TELEPHONE NUMBER 
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Civil Service 

Program Description and Target Population. 

Assistance in applying for Federal-Service Entrance Exami- 
nations for federal jobs and information on job openings in the 
area. Always openings for clerk typists in Washington, D.C. 

T.OCAI. OFFicr 

PERSON TO CONTACT 

ADDRESS 



TEIXPHONE NUMBER. 
Notes: 



■'■ollcqo or Univfrsity 



iYnqr.iir. ]"i^-;r: i ption cUid Target Population. 



: crvi ^^ i : : ? A i Ki b 1 e : 

1 . iOr Studonts 

d. t^-stinu and counsoling 
b. fin-mcial aid 
r. j(:>b placement 

(]. eciucational and occupational placement 

/. Prosppctivo Students 

d. admissions and career counseling 

b. educational and occupational information 

c. special testing 

3. Special Services 

a. Glin (Genera! IMucational Development) 
testing for High School Equivalency Certificate 

b. Continuing Hducation Program 



ii:rson tc) r:oNTAr:T 



ADDRKSS 



TrbPPHONi: numbf:r 



Notes : 



LPFogrSlrrDescriptiDn and Tarqo;t i"^ppu]citibn , 



• The CAA' i& an agonGV vvhich has a broad' range of activities 
'and ..purposes aimed at dev*Of<M-^i'''Q t:he ihciividual and collective 
capac ities of jesideats. SDorifically , the aspects of ' CAA . 
activity most relevant to coinpr.ehensive raanppwcr planning are: 

1/. CAAs sna y be "the prinv;-: 5;ponsors ,for locally planned 
, . _ .manpower programs firad»''k}' by the Departmerit'of labor, 
■■ • 'including the -Qohcentrated Employment Program'. • . " 

. "2 . /'CAA's may be/iYe' funding: agent of pi';0~HEW-T,ab6r * 
' ' . jointly" funded programs -;-~Opportuni'ty Industrialization ' 
Centos (GIC) and ^service , employment, rehabilitatipri 
fSI-R-iPrograms.)', . ■ " ' 

3. CAA's may operate ioraily dcvisod manpower programs 
■funded by OVX.) as-]oc::al initiative projects . ^ 

. ■ 4'i CAAs .may opoj^ate cHspersed community facili.ties which 
- already sorvr' as or ha ve the potential for serving as . 
outreach stations . 

5 . CAA's may be- operators of, or potisntiaisciperators of / . 
social- programs whic::ti are supportive to manpower 
programs— e eg i. , child day care^ economic develop-, 
ment, or leg':il services.,. : 

CAA's v/ill continue to direct their manpower efforts""e.xclu- 
sively upon the hard-core unemployed and underemployed poor : 



LOCAL.QFFICF. 



PERSON TO CONTACT, 
ADDRESS 



TELEPHONE NUMBER_ 



c.:':\':.!ainiily c 'oouiinaicJ c 'ni!cl ( 'are (4 



-C.) Program 



Program Doscription and Tarq«;l r opuUiiion, . 

'Thi'. 4-C Program is desigivd to provide a mechanism for 
the coordination of chile day caro services at the state and local 
levels. Its basic aims nre (1-) the orderly and systematic expan- 
sion of child care services dnd (2) assuring continuity of such 
services. Duplication of services gaps in existing servi^^es can 
be eliminated by this interagency planning and coord ijiat ion . 

The 4-C Program can be well utilized by manpower planners 
in identifying day care services available to mothers interested 
in training or work. 



LOCAL OFFICE 



PERSON TO CONTACT 
ADDRESS_ 



teeepho*nf: number 



Notes: 



' occil |v(v-inl of rducatiori 



rogram nescription and .arqpf" '"Population. 



Tho conrept of conimunity education is h<^sor] on ''ho prcmiso 
that. education should bo relm^ant to pooplo's needs and thai local 
resources can be united to solve community problems. 

Ft expands tho role of Ihe traditional school from that of a 
formal lean'iing center primarily for young people, operating six 
hours a day, five days a week, 39 weeks a. year, to a romnnuniU* 
human development center providing self-improvement opportunities 
to all segments of tho population on a schedule that is virtually 
around the clock--around the year. It provides a wide variety of 
educational opportunities without res triction to clientele lobe 
served, the facilities required, or time of the program. Programs 
in community education vary from vocational training to recreational 
activities, baby clinics to after-school enrichment programs. 

Because (^ach community determines its educationl and rec- 
reational activities, the programs vary in each locality according 
to the wishes of that school population; Programs are a 1 Ninclusivej 
however, relating to ages of children and adults. 

Exam.ples of Community School Programs include: 

for children for adults 

spelling league senior citizens' cUib 




community council 
one-parent family 
blooperball 
wom^en's club 
men's club 
adult education 
programs for second 



after-school study hall 
bachelors' club 
rofTeT skating . 
breakfast program 
art enrichment 
mathematics and science 



shift workers 



for fun 



ERIC 



25 



's 



for 



teen cl Mns 

road rrrcos 

athlotic clubs 

social c'jijbs 

servic:<' r-)ubs 

tof-n bcjuty and clicirm 

T.ocAL orrici 

PERSON TO COMTACT ' ' i 



ADDRESS 



TELEPHONE NUMBER 



Motes: 



ERIC 



C-omprehensive Care Centor 



Proqram Poscription and Target Population. 

Tho purpose of tiv Comprehensive Care Center is to provide 
rriental health and mental retardation service. 

Services include ^4-hour emergency treatment, inpatient 
hosptialization for mental or emotional disturbance, outpatient 
freatmont, partial hospitalization, and consultation and education 
tnr community groups related to mental health or mental retarda- 
tion. Tho staff strives to cope with mental and emotional ill- 
nesses, family problem^ alcoholism, drug abuse, learning and 
behavior problems, and mental retardation. 

Financed by Federal and state ''unds , donations, and patients' 
fees which are based upon the patients' ability to pay. 



FOCAL OrFICF 



PFRSON TO CONTACT 
ADDRESS 



TFIEPIIONF NUMBFR 



Notes": 



Progrdin Description U>ru-.'t ?^>PMi^'iti.:.:n : . 

Tlu^ (.■■on^^f' niM'i^' j ^i M^'t''^- ^'rc^qram i*^ cicsi'^nc- i ^vj moke 
a significant irai.-dcM, on i':^: iiianDOvyc^!- on^hionis ^oriousiv dis- 
advantaged' persoris iii c:<^rr^\[^i cionrf^sscf 1 nirn! aroas <\nd iimor 
.city ghettos. A istn; '^iv'c :'vU'.:r*; is ron^Mvitration of services 
in such problem ar<->as. 

CEP links discrer/; manpr/v/er tjrcDCirc-iins into a unified d<^1ivery 
system by combininq tiv-^- ontinii.Mii imx- of re^"^ources into a single ■ 
'project with one local I'ponsor. I'bc obicctive of'the program is 
to provide the disadvaniacie^ i with cUKth';; sorvices and continuity 
of such services needed to obtain and retain a job at a livable 
economic level. 

Applicants selected for a ppointment and meeting CCP eligi- 
bility requirements are provided the following services: 

1. Pre-employmenf orientation; 

2, Vocational* coaches to ease the adjustment to job- 
encountered problems; / 

^ 3, Two hours per day of basic education to enable the 
^trainee to attain thr\academic ability to pass civil 
service examinations for higher job levels. 

LOCAL OITICL ^ ^ 

PERSON TO CONTACT___ , ^ 

ADDRESS^ ^ , • 

' ■ •. . . \ ■ ■ I 



TELEPHONE NUMBER ^ , , 

• • • . ■ ' ■ ••/■ 

Notes: 
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County or City Health Department 



Program Description and Target F'opulation. 



Services available for the disadvantaged: 

1 . Mobile unit chest x-ray at Irequenl intervals. 

2. 14x17 cliest x-rays when recommended by 
physicians . 

3. Routine immunizations. 

4. Bi-monthly tuberculosis outpatient clinic. 

5. Diabetes screening. 

6. Venereal disease tests and treatments. 

7 . Hearing tests . 

8 . Vision tests . 

9. School health services. 

10. Home visits by rturse. 

11. Planned parenthood assistance. 

12. Cervical cancer tests (Pap smears) 

13. Plumbing Inspections. 

14. Soil percolation tests. 

15. Rabies control services. 

16. Water sampling. 

17. Issue verifications of births and deaths. 

18. Laboratory services for many communicable diseases 



LOCAL OFFICE 



PERSON TO CONTACT 



ADDRESS 



TELEPHONE NUMBER 



Notes: 



■■■■ ' \ ' ■. ■ ■ ^ ■ 

... Exf. vM-inu-'rii>.! rr! r)oinon::trc3tiin i^-'v;'!"."^*;' 

\ . ■ ■ 

Program Descrlplioii nn'ci Torcjet'Pppplation . 

The principle aim of Lhe Experimental and Deniori,^:^! [aUon • 
. (E&D) Program ls to dev/elop and test,, through actual project o^ev 
atloH; new ideas and techniques on how to meet manpov/er problon;.- 
more effectively--partjcularly the problems of disadvantaged gcoups 
In general E&D projects are characterL?.ed -by {b) focus on disvlnctp.-c- 
techHiques for aiding major, disadvantaged groups who are not 
ordinarily abided effectively hy regular program techniques, ana/or 
(b) the use of institutions not orriinorily used as sponsoring agendo 
by the regular inanpower programs, and/or (c) strong em.phas is /on 
formal measurement-and analysis of .the effectiveness of variont^ 
iTianpower services. 

Target populations' are com.prised of various groups~-e,q , 
.youth, prison' infna.tes7 handIcapped---among the total disudvan-- 
taged popvlatlon. it is not appropriate to attempt to qualify tar«jc: 
groups since, ,in„ali, fewer than 5.0' new projects are funded ooc!. 
year. About three-quarters of these are operational, while the OLbo!"5 
are developmental or are analytic assessments of project oper- 
ations, 

LOCAL OFFICE . 



PERSON TO CONTACT 



ADDRESS ^ ' 

TELEPHONE NUMBER 



Notes: 
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Progrr3m Description and Target Population. 

This program helps meet the housing nceci:-; oi low-iuc :^\v ( 
rural residents who are unable to finance liousing improvcMuonl::: 
for themselves or are unable to obtain reasonable credit t?!:r.;: 
elsewhere . 

Rural housing loans are made to tarmers and other I'urai 
residents in open country and small rural communities with 
population of not more than 5,500. Loans arc made to constrjc 
and repair homes and essential farm buildings and to purchase 
homes or home sites. 

Loans are also made for rental and cooperatively ovvne^i 
housing. Funds may be used to build, buy, improve or repair 
cooperatively owned housing for senior citizens and other low- 
er moderate-income rural families. 

Loans are made to individual farmers, groups of farmers 
or private nonprofit organizations to finance housing facilities 
for domestic farm labor. 



LOCAL OFFICE 



•PLRSON TO CONTACT 



ADDRESS 



TELEPHONE NUMBER 



Notes: 
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i crlcral HousiiKj Administration — 
Interest Supploinonts on Home Mortgages 



Program Description and Target Population. 

This program <mablcs low-incorno families to buy a home 
membership in a cooperative housing project. 

HUD makes monthly payments to the mortqar^es to reduce 
interest costs to as low as 1 percent on a homo mortgage insured 
by the FHA.' The homeowcnr must pay at least 20 percent of his 
adjusted monthly income on the mortage. Amounts fU" subsidies 
vaiy according to the income of the individual homc^owners and the 
total amount of the mortgage payment at thd market rate of inter- 
est. Family income and mortgage limits are established for eli- 
gibility in each locality. Assistance may be provided for new or 
substantially rehabilitated homes and, in^a limited number of 
cases, for existing homes without rehabilitation. 
./ 

The applicant may bo any one whose income qualifies him 
for the subsidy aid, and who applies to a lending institution 
approved by PHA as a mortgagee. 

LOCAL ori'icr: 



PKRSON TO CONTACT 



ADDRESS 



telepiionl: number 



Notes: 
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Federal Hournng AdmLnistr:jtion 
Mortgage Credit Assistance for Homeownership 

Program Description and Torcj^^t Population. 

This IS cj prograra--4o provide mortgage insurance to finance 
honu'owner.ship for low- and moderate-income families whose 
creiHt history does not qualify them for insurance under normal 
standards . 

Iadw- <)nd moderate-inrome amilies who are marginal crGCii 
risks r!i >v purchase homes with mortgages insured by FHA. 
Applicants '>iay be low- and modfi;rate-income families whose 
credit recorcis indicate that they could manage their financial 
and other affairs in such a way as to achieve hon^eownership 
successfully if and when budget, debt management, and related 
counseling are available. 

Application is made to the designated volunteer agency 
approved by FHA. 

LOCAL OFFICE 



PERSON TO CONTACT 



ADDRESS 



TELEPHONE NUMBER 



Notes: 



ERIC 



i 

4. 



r::>jrdiT) Description rjnri Tor^j^.^t Popalatiun. 

'riiL» uocil ol this piogran^ is to make decent housing ov.ulabl 
to low-income individuals and families. 

ro'-iorol rent supplement poyments are mctde to ownerr^ of 
cert'iin private housing proje -ts. The rent supplement payment 
tor a tenant ^mounts to the difleronce between 25 percent ot his 
income and the (air market rental lor tlie unit he occupies. As 
the tenant's income changes, the rent supplement is increased or 
decreased ciccordingly . If his income rises to the point where 
he can p-iv the lull rent, he may continue living in the, same 
unit Without rent supplement. 

Tenants whose incomes fall within prescribed limits ma>' be 
eligible foi rent supplements if they also qualify in one of the 
following ways: are elderly or handicapped (or have an elderly 
or handicapped wife or husband); are displaced by governmental 
action; are occupants ot substandard housing; are present or 
former occupants of ciwellings damaged or destroyed by natural 
disaster since April 1, I96S. 

LOCAL office' ^ 



PERSON TO CONTACT 



ADDRESS 



TELEPHONE NUMBER 
Notes: 
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i'oo^: iiui Xuiritton Sorvi ( Fooci Ass iSst mce Program 



Progr-Jir. Description and Target Population. 



This program providers lood assistance for children and 
iow-mcome families throu ;h child nutrition,, food stamp, and 
commodity cionation programs. It seeks to assure an* adequate 
and nutritious diet for children in school and group situations 
such as day-care centers and summer activities, with particular 
en:phasis on children in low-income areas and on low-income 
families . 



LOCAL OITICJE 



PERSON TO CONTACT 



ADDRESS 



TELEPHONE NUMBER 




Notes: 
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:M^;iu r Education i^!"ojoct - Fublic AssisLiiice 

♦Progrjr.i .IJescnption one* Target Population. 

.iiool students iioxn public assistance families, who 
hove the potential for college, ore selected to participate in the 
liighor education Project to ensure the benefits of higher educa- 
tion. 

The program pays a small monthly grant to these students 
anci provides counseling services so that a student can better 
cope With the financial and social problems of college life. ^ 

LOCAL OFFICE 



PERSON TO CO.NTAcjT 



ADDRESS 



TELEPHONE NUMBER 



Notes: 
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Housing Assist^^nce AcJminiPtrotion--LTl.) -^n R>?n^^w.il 
and Housing A^j^istance: Low Rent Pubac Housing 

Tenant Service 

Relocation 



Program Description and '^arqet Population. 

I.ow Ronl Public Housing - helps pubUc agencies provide 
decent, safe, and senitary housing for low-income families at 
rents they can afford. 

Tenant Service - helps finance tena^ services for families 
living in low-rent public housing projects. Included are such ser- 
vices as counseling on housekeeping, money management, and 
child-care matters; advice on resources for meeting employment, 
educational, healtli, and other community services; services di- 
rectly related to tenant needs and providing a wholesome living 
environment; and, if needed, referral to agencies that provide 
these services. 

Relocation - this program assists in the relocation of indi- 
viduals, families, businesses, and nonprofit organizations dis- 
placed by HUD-assisted programs. 

Tor individ uals and families, up to $200 for moving expenses 
(including storage ccs'ts) and direct loss of property. 

For low-income families and elderly or handicapped indi- 
viduals unable to obtain public housing or federal rent sup- 
plement housing, additional relocation payments of up to 
$500 per year for a two-year period. 



LOCAL OFrrCE 

' PERSON TO CONTACT 



ADDRESS 

TELEPHONE NUMBER 
Notes: , 



{ 
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J oh ro'ps 

fYog?am Description and T'arget. Population- y 

\ 

Job ( Vjrps provides a residential rehabilitation pro'^ram fc 
fiisndynn-aL^od youth whose homo or community environmohr is so 
culturally deprived that it inhibits success in other remedial or 
preparatory trainin;;) activities, or who are located in rural or other 
areas where work and training opportunities are not available. 
Services include: vocational training, basic education , counseling, 
personal and cultural development, recreational activities, and 
work experience training. As stilted In the authorizing legislation, 
its purpose is to assist 'low income, disadvantaged young men and 
women ... to be once more responsible, employable, and pre iCtiv^ 
citizens . ..." The law limits enrollment to ages 14 through 2. , and 
as a matter of opereting practice ^ob Corps enrolls youth on^y m 
ages 16 through 21 , 

LocAT. orncn _ 



PERSON TO CONTACT 



, ADDRrSS 



TELEPHONE NUMBER 



Notes: 



V: f Mvo.)T*Mni*if"'S in iro ".ur.inoss Sector 



TiRS is rin iMHovati'/e undrriakinq by industry and qovorn- 
•':*-r;t \n proviflo ornploynionf anr] training to disadvantaged unom*- 
plnyod poopl<^ and to upcjTadn workers in low skill occupations. 

'■\\f' proqrarn lnvo!v<^s a rornmitmeiU by private employers to 



s, thereby eliminating 
I with only the hope of 



first him and then train K^RS participan 
tho frostraiion which results from trainin^ 
eventual employment. The Hobs participant is paid the usual wage 
for the pos Lti :)n in v;hich he is being hired and given all the bene- 
fits provided to regular employers. The JOBS program also en- 
courages employers to provide the full range of supportive services 
needful for disadvantaged entry-level workers to become permanent 
productive members of the labor force and for employees trapped 
in low-sklll lobs to progress to better iobs. These services may 
include counseling, ori(*nfa tion , iob-rclated education, minor medi- 
cal care, child care, and transportation. 



i.ocAL ornri: 

PERSON TO CONTACT^ 
ADDRESS 



TELEPHONE NUMBER 



Notes: 
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: :ihor Mohility :>0!Oct 

F^rograni Description and Target Population. 

/ 

Tly labor Mobility I'roiect is one of a series of experimental 
proiocts conducted in 'the United States to assess the effective- 
ness of r^'^dur ing unemployment and increasing the mobility of un- 
employed v/orkers by providing supportive social services and 
financial assistarYcc to meet their relocation expenses, 

T.ocAT. o\'y\r\\ 



PKRSON TO CONTACT 



ADDRESS 



TELEPHONE NUMBER 



Notes: 



■50 



ERIC 



1 .v:oI -rhool -Vr^to' 



Fro:;rar!i T'^-.s cTi ption 3iid Tarqe.:! Population, 



Srr''ic'^^ available: 

1 . Anr classes 

2 . Counseling 

3. GHr) applications and inforraation 

4. ^School lunrh pronram 



i.orAT nrnn 



PERSON TO rOMTA( 



TriT.EPMONE NUMBER 



Notes: 




KIOTA Institutional On-The-Tob Training, 
and Pd?-t-'rinie and Other Training 



Program Description and Tarqot Population. 



The objectives of the Manpower Development and Training 
Act are: 

!• To provide occupational training and supportive 

services for unemployed and underemployed persons 
who cannot obtain appropriate full-time employment 
without training; 

2. To upgrade present skills, and to meet the job 
needs of workers displaced by automation, tech- 
nological change, geographic relocation of industry 
and other changes in the job market. 



To achieve these goals and in order to tailor them to the 
needs of the primary target group, the disadvantaged, it has been 
necessary to provide a wide variety of services in addition to 
vocational instruction, including basic and remedial education, 
vocational orientation, pre-vocational training, health services, 
counseling, and placement services. 



LOCAL OI'ITCE 

PERSON TO CONTACT 
ADDRESS 



TELEPHONE NUMBER 



Notes: 
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Military Educaiion I^iroctoci Into Moaltli Careers 
("OporaiuDn MEDIHO") 

Progro'71 Description and Torgot Population, 

"Operation MEDIHC" was initioteu by the Departments of 
Defense and Health, Education, and Welfare to recruit discharged 
servicemen with experience in health occupations into education 
and/or employment for civilicui health careers* The program pro- 
vides health careers counseling to servicemen three months prior 
to discharge and identifies an agency in each state to counsel 
and to recf?ive names, addresses, and backgrounds of servicemen 
seeking health careers , education, or employment opportunities 
in that state , 

LOCAL OFFICE 



PERSON TO CONTACT 



ADDRESS 



TELEPHONE NUMBER 
Notes: 



National Apprenticeship Program 



Prvogram D^^^icr iption and Target Popuiotion. 

The National Apprenticeship Program provides for the pro- 
motion, improvoTaent, and expansion of apprenticeship and other 
industrial training programs. Technical assistance is provided 
to employers, labor unions, and community organization in eval- 
uating skill requirements and in promoting training programs of 
skill development. Information is provided on training methods, 
su^tcessful systems, available facilities and services. Advice 
cjqd technical assistance are provided on establishing in-plant 
orfganizations and training. Where collective bargaining is prac- 
ticed, management and unions are brought together jointly to 
iristall and sponsor skill development. 

"; In FY 1971 the National Apprenticeship Program emphasizes 
the naiionwide promotion of apprentice opportunities for those who 
need assistarice most-'-young people who suffer from bias and dis- 
crimination in their search for jobs. The key to creating more jobs 
for minorities and the disadvantaged is to enable them to develop 
the skills that today's highly technical job market demands. 
Existing training programs will be expanded and additional private 
employers will be encouraged to take more of the underprivileged 
into their training programs. 

LOCAL OFFICE 



PERSON TO CONTACT 



ADDRESS 



TELEPHONE NUMBER 



Notes: 



\irMgir\vortioo(i 'I'outh Corps - NYC 



Program Description and T^'htuh Population. 



The Neighborliocni '.'o..:tl'i Caps ^NYO- is designed to provide 
disodvontacjod youth wLlh pa id work and training' opportunities , 
The program consists of threo components: In-School, Summer, 
and Out-oE-School . The [n-Schpol and Summer comppnents'provlde ^ 
■part-time employ ment , uno f'ul work experience and supportive ■ 
services to students from iow-i.ncome families - The Out-of-School 
component provides skill trni niny opportunities ^ remedial education, 
work experience , income, ^uid incentives, and a wide variety of 
other features to improve the youth's employabiUty. 

The In-Schoprancl Sunimet prbyrams are directed to youths in 
the ninth through twelflh grades or studerlts who are 16 or 17 years 
old at the time of enrollment, usually high school dropouts and from 
poor families . 



LOCAL OFFICE 



PERSON TO CONTACT 



ADDRESS 



TELEPHONE 'NUMBER 



\ 



Notes: 
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New Careers Program 

\ 

Program Description and Target Population^ 



The New Careers Program trains unempldyed and underem- 
ployed adults, aged 22 or older, for career employment in social 
service fields • \ 

New Careers enrollees can train for jobs such as nurse's 
aide, laboratory technician/ youth worker, hospital aide, teacher 
assistant, and social service aide. They can work in hospitals, 
schools, homes foraged, clinics, neighborhood and community 
centers, police departments, and correctional institutions. 

Enrollees are paid the legal federal or state minimum wage 
or the prevailing wage for comparable work, whichever is highest, 
for all time spent in work and training up to 40 hours a week, 
Enrollees are compensated for time spent in related activities, 
such as remedial and basic education and specific skill training. 
In addition, they receive personal and vocational counseling • 



be: 



Each person selected for New Careers training projects must 



1 . Twenty-two years of age or older 

2. A permanent resident of the United States 

3. Unemployed, with a family Income below the poverty 
line . 



LOCAL OFFICE 



PERSON TO CONTACT, 
ADDRESS 



TELEPHONE NUMBER 



Notes: 
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Operation Mainstream 

Progn.im Or^scription and Target Population. 

OpGraticin Mainstream is^ a job creation and work-training 
progn^im for chronicolly unemployed poor adults (22 years of 
age and over) . mainly in rural areas, who. have" no reasonable 
prospects for full-time employmont or training assistance under 
other programs. Enrolleos participate In projects designed to im- 
prove or beautify the community or areas served. Project acti- 
vities contribut''" to the management, cons^erva tion , or develop- 
ment of natural resources, recreational areas, parks, highways, 
and other lands in rural areas and small towns. The regular 
Mainstream program provides 40-hour work weeks. In addition, 
work and, training opportunities are p/ovided in projects for senior 
citizens which limit the work week to 20' hours. 

This program serves persons who are underemployed or un- 
employed as a result of age, discrimination, or lack. of opportunity. 

LOCAL OFFICE " 



PERSON TO CONTACT 
ADDRESS 



TELEPHONE NUMBER 



Notes: 



r nport'.inities Industrialization (.^enters - QIC's 

Program Description anci Target Population • 

The Oir is a privately organized and, directed training pro- 
gram emphasizinq minority group leadership and enrollment, ex- 
tensive use of volunteers, and assistance and participation by - 
industry. Its purpose is to recruit and train unemployed workers 
who ordinarily have not been attracted to public agency * programs. 
Patterned after a model first developed in Philadelphia, QIC pro- 
vides motivational and basic work orientation in a "feeder" center 
and occupational training in skill development centers, A key 
feature of the program is involvement of employers in the training 
and subsequent placement of participants. 

LOCAL OFFICE : • 



PERSON TO CONTACT 
ADDRESS 



TELEPHONE NUMBER 



Notes: 
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Public Assistance 
Program Description and Target Population, 



The primc-^ry purpose of Public Assistance programs is to 
provide needy persons with income to supplement their own re~ 
sources, to enable them to secure the necessities of life and 
medical and remedial care and services, and to help them to 
achieve the greatest economic and personal independence possible 
to them. The programs consist of providing financial assistance 
to the needy aged, blind, or disabledpersons and needy children 
deprived of parental care or support because of death, incapacity, 
or absence of the parent. These financial assistance programs 
and a comprehensive medical service program to provide social 
casework services to strengthen family life, self-support, self- 
care, and rehabilitation, are the basic, on~going, day-to-day 
•services provided by the public assistance programs ♦ 

Outline of Services: 

1 • Fincincial 

a, aged (65), blind or disabled (18) - (AABD) 

b, families with dependent children (under 21) - 
(AADC) 

2 • Social Services 

a, financial affairs 

b, legal 

c, living conditions 

d, medical services or protection 

e, congregate care facilities 

f* AFDC - Vocational Rehabilitation (mothers) 

(1) employment 

(2) medical services 

(3) educational services 

(4) family planning 

(5) reuniting families 
3, Medical Assistance 

a • hospitalization 

b, physician services 

c, dental benefits 

d, nursing home sor^'ice 

e, hosptial out-patient service 

f , state mental and IB hospitals 

g, home health agency benefits 



49 

A. rood Stamp Program 

d. coupons for purcir.Ksi? of food 

i-ocAL orncE 

PFHSON TO rOMTACrr 



TELEPHONJJ \'UMH}:R 
Notes: 
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Public Library 

Program Description and Target Population 

The public library is a free resource for information, education, 
and entertainment. Both print and non-print materials arc available 
on almost any subject, on all reading levels, and for all ages. 
Practical information for unvaereducated adults is available on health, 
family, consumer economics, personal adjustment, housing, lobs, 
education, legal aid, and others. Services include not only a 
central library, but neighborhood branches, storefront libraries, 
rotating collections in easily accessible neighborhood locations, 
bookmobiles, mail service, inter-library loans, community referral 
services, and special programs ♦ 

The target population is the entire community. Recent emphasis 
has been placed on meeting the information needs of the disadvantaged 
the aging, the undereducated, and minority groups • 



LOCAL OFFICE 



PERSON TO CONTACT 
ADDRESS 



TELEPHONE NUMBER 



Notes: 



Public Service Careers 

/ ■ ■ ■ 

■ ? • 

Program Description and Tc^rgot FV)pulation. 

Public .Service Careers is a new rnanpf^weriprograni crc\ilod 
to secure, within merit principles, permanent employment for the. 
disadvantaged in public service agencies and to stimulate u'p— 
grading of current public sector employees , The purpose is to 
meet manpower needs of public agencies while expanding jobs for 
the disadvantaged. 

The four major strategies for implementing the program arc: 

1. Employment and ^upgrading in state, county, and 
local governments.. 

2. . Employment and upgrading in agencies receiving / 

federal grants-in-aid, 

3. New careers in human services. ' 

4. Employment and upgrading in the federal service 
(still in developmental phase in mid-FY 1970). 

The target population for^ entry will continue to be dis- 
advantaged persons. For upgrading; . .the target popula- 
tion will be under-utili?^.ed , low-income employees. 

LOCAL OFFICE ■ > ' 

PERSON TO CONTACT_ - ' 

ADDRESS_ ' 



T^^LE PHONE NUMBER_^ 



Note.'S: 
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Selective Service Rehabilitants 



Program Description and Target Population. 

The J;mployment Service cooperates with the Selective Service 
System in a program of intensive service to unemployed and under- 
employed young men who fail to meet the educational or intelligence 
standards of the Armed Forces. These rejectees, in most cases, 
have serious educational deficiences. They lack ordinary motiva- 
tion or ambition. The program is designed to provide an opportunity 
for them to work their way back. 

Local offices have prepared lists of jobs or fields of work 
which offf^r the greatest opportunities for this group. Surveys 
indicate that these young men have the potential for occupations 
involving machinery, structural work, bench crafts, mechanical 
repairing, and food service. Job possibilities that may lead to 
suitable employment are thoroughly explored. If needed, group 
sessions in job finding are conducted. 

LOCAL OFFICr 



PERSON TO CONTACT 



ADDRESS 



TELEPHONE NUMBER 



Notes: 



Social Security Adininir^tration 



Program Description and Taract Population, 



Services available: 

1 . Income Maintenance 

a. Social Security Rptirement Benefits 

b. Social Security Survivors Benefits 

c. Social Security Disability Benefits 

2. Medical Assistance 

a. "Medicare" enrollinent 
(I) hospital insurance 
12) medical insurance 

b . Medicaid 

c. Filing Claims for Medical Insurance Benefits 

3. Records Maintenance 

a. Issues original and duplicate social securitv^ 
account numbers and employer identification 
numbers 

b. Provides 'IMedicaro" claim number to physicia 
and hospitals • 



LOCAL OFFICE 



PERSON TO CONTACT 
ADDRESS 



TELEPHONE NUMBER 



Notes: 
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State Employment Security Agencies 

Program Description and Target Population. 

The purposes of the Tcderal-State Employment Service 
System are: 

1 . To operate a placement service for all job-scokrrs; 

2. To provide counseling, testing, and other manpower 
services; 

3. To provide employability assistance" to groups with 
special problems; c . g. , the handicapped, the dis- 
advantaged, youth, older workers, and veterans; 

4. To conduct job development activities on behalf of 
ES clients; 

5. To provide industrial services to employers, including 
assistance with in-plant training and matching job 
requirements with worker's skills; 

6. To develop, collect, and disseminate labor market 
information; 

7. To provide specialized placement service to workers 
and employers in the agricultural and woods industries; 

8. To provide man'f)ower planning expertise to community 
organizations in dealing with economic development and 
social problems; 

9. To determine training needs and assist in the develop- 
ment of programs to meet these needs. 

Selected ES services to disadvantaged applicants: 

1 . Applications 

2 . Counseling interviews 

3. Job development contacts 

4. Placements 

a. non-farm 

b. farm 

c. special 

5. Referrals to training 

a. Job Corps 

b. Neighborhood Youth Corps - NYC 

c. Manpower Development and Training Act - MDTA 

d. Work Incentive Program - WIN 
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The t.^rqot pnpMlation for the Employment Service programs 
is all unemployed and uncieremployed persons in need of manpower 
services. However, major efforts are directed to those persons 
most in need of such services; i,e,, the poor, older workers, 
youth, and disadvantageci persons in rural and inner-city areas. 



LOCAL OFFICn 



PERSON TO CONTACT_ 
ADDRESS 



TELEPHONE NUMBER 



Notes: 



I.' no rn p 1 o y:ri o 1 1 1. insurance 

Program j'^cscription and Tarqpt :\vpu Union. 

T'rK\^nnl> >yment Insuronci-^ is ci progrdm^t or income ir.aintenance 
durinq periods of Involuntary unomployment due; to lack o^ \vork, 
which provides partial compensation of wage loss as a matter of 
right. 

The unemployment insurance claims arc filed through the 
local offic(? of the Kmployment Service at which unemployed worKcrs, 
including federal civilian employees and ex-servicemen, register 
for work and file claims for benefits. 

Payment Process: The payment process is initiated by the 
filing of a valid claim by a worker. In order for a claim to be 
valid the worker must have earned: 

1 , At least $250 in one Cxilendar quarter in his base period; 

2. Total base-period wages equal to .-t least 1 3/8 times 
his high quarter wages; and 

3. Wages in the last two quarters of his base period equal 
to at least eight times his weekly benefit rate. 

If all the above requirements are met, such claim establishes 
for the worker a benefit year, his weekly benefit rate, and the 
maximum amount of benefit he may receive during his benefit year, 

LOCAL orncji: 



PERSOM TO CONTACT 



ADDRESS 



TELEPF-TONE NUMBER 



Notes; 



Proqram Description and Tarqot iVipulation. 

^':"^DA rv:)r:ir;itto<'sft;r i-'iial Dc^volopnKMit pronioto ovorall 
rural area dovelopmont by assistinq poopU: and conimunilios to 
identify services they nec^d iDr < '•cniomic, social, and cultural 
growth and to locate and soc^urc the needed services. They 
also assist individuals and orqani::ed developnu^nt groups, in- 
cluding public- b>Kiics, private nonprofit dissociations, and rural 
area developn^ent commitlfM»s, with economic de velopiDent plans, 
community development [Mf:)ier"ts, inventories, and surveys, ancl 
in making programs such as r:APS effective in rural areas. 

LOCAL orncr 

PERSON TO CONTACT 



ADDRESS 



TELEPHONE NUMBER 



N otes: 
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V^eterans Administration 



Program Description and Target Population* 

The Departnient of Labor and the VA have a cooperative^ na- 
tional agreement to facilitate the vocational adjustment of veterans. 
It is the responsibility of the employment survico to provide job 
counseling, employment placement, and job market information. 

If the veteran (service -normected disabled veteran or cold war 
veteran) is not prepared to enter suitable employment immediately, 
he is \o be referred to the VA for rehabilitation, education and 
training, vocational counseling, and any other appropriate services 
to return him to competitive employment. The VA will refer a vet^ 
eran lo the ES under the following circumstances: 



1, The veteran desires assistance in obtaiiung employmcnit 
rather than advisement or training, . 

2, As a result of vocational counseling, employment rather 
than training is determined to be the appropriate action* 

3, The veteran who is in training status under Public T-aw 
15 or 894 and who is to be declared rehabilitated in 

60 days desires assistance in obtaining employment, 

4, The veteran requests employment information and/or 
assistance , 

Veterans referred to the '^S by the VA are to be given all avail- 
able appropriate service ,^ with disabled veterans being given fir^^t 
priority. 



LOCAL OFFICE 



PERSON TO CONTACT 



ADDRESS 



TELEPHONE NUMBER 



Notes: 
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Vocational Extension 



Program Description and Target Population. 

The long-range goals of local vocational education arc: 

1 . Maintain and improve existing programs, 

2. Develop a closer working relationship with local 

citizens, school personnel, and students, 
3 . Initiates cooperative programs 

a. Provide on -job training experience for senior 
students . 

b. Utilize local businesses as a training lab. 

c. School and business community combine efforts 
to promote cooperative organizations. 

d- To continue to ifidividualize instruction so each 
student may reach full potential. 

4. Placement Bureau 

a. To aid students in jobs suitable for their training. 

5. Guidance Counselor (Vocational), 

6. To continue to upgrade facilities and programs to meet 
technological trends. 

Classes offered at Vocational Extension are: 

1. Industrial Electricity. 

2 . Auto Mechanics 

3 . Drafting 

4. Carpentry and M^oodwork 

5. Business and Office Education 

6. Evening Extension Class 

LOCAL OFFICE ^ 



PERSON TO CONTACT 



ADDRESS 



TELEPHONE NUMBER 



Notes: 
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Voca t i on d ] ! ^ ( ; h a h i ; 1 r a M ^ ^ n 



Program DoscriF-^tion and Tarqet Popuiutiori. 

Tho vocational Rehabilitation l^rcnram provides vocational 
rehabilitation services to handicapped individuals so that they 
may prepare for gainful occupations cornmensurato with their 
maximum overall potential. Services- provided may include: eval- 
uation, including diagnostic and related services; counseling and 
guidance; physical r^estoratlon services; training, including per- 
sonal and vocational adjustment; books and training materials; 
maintenance; placement; follow-up services; tools, equipment, 
initial stocks and supplies; management services and supervision 
for small business entcrprisciS operated under the supervision of 
the state agency by the sevr?rely handicapped; transportation; oc- 
cupational licensees; reacier services for the blind; interpreter ser- 
vices for the deaf; services to family, members when such services 
will contribute substantially to the rehabilitation of the handicapped 
individual; and such other goods and services as are necessary to 
render a handicapped individual fit to engage in a gainful occupa- 
tion. These services are available to individuals who are under a 
physical or mental disability which constitutes a substantial handi- 
cap to employment, but which is of a nature that vocational re- 
habilitation services may reasonably be expected to enable them 
to become capable of engaging in a gainful occupation. A new, 
distinct state program to provide vocational evaluation and work 
adjustment services to socially and culturally disa|dvantaged per- 
sons was authorii'-od in the 1968 Amendments to the Act, but has 
not been funded to date. 

The target population consists of all disabled individuals 
who need and W^nt vocational rehabilitation services. 



LOCAL orncE 



PERSON TO CONTACT 



ADDRi:SS 



TELEPHONi: NUMBER 



Notes: 
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V/ork iacentive Program - WIN 



Program Description and Tarqet p^.-jjulatiun. 

The purpose of thn Work Incentive Program CATN) i? 'O pro- 
vide all the services anri opportnnitios necessary to m.nv i, 
I'amilies with Dependent Children (APDC) recipients nor^: dvpcn- 
dency to stable employment at a living wage, WIN provl:V.s a 
comprehensive program of the services required, includinc clnlci 
care and other supportive services, funded through a sinale 3ou;c( , 
WIN enrollees are provided with training, educcition, ond work 
experience to prepare them to use their potential in a loh. V lu^r^ 
there are not suitable work opportunities in other manpower proarams 
or in the job market, special work projects may be de^^eloDed. 

In 1971, target groups, in order of preference an-: 

1 . Unemployed fathers; 

2. Dependent youths and essential persons aqo 1(S ant! 
over who are not in school ^t work, or in training , 
and for whom there are not educational plans to br 
implemented within three nlTs^nths; 



LOCAL OFFICE 



PERSON TO Contact 

ADDRESS 



TELEPHONE NUMBER 



Notes; 
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mOFrSSlONAL ASSOCIATIONS, JOURNALS, AND INFORMATION SOURvT<; 



\s \ovi ..^rk it \oiu- job or resume your graduate studies in Aduii aod ContinuiQS. 
Education, it \>culd he ..ell to NerioiLsJy consider »nember;;hip in professional asj>ov"ijtioij< ,ind 
subscriptions to prote-^ionil joimiaK tliat will enhance your personal growth in !!ie fioid, keep 
you abreast oi current de\eJopnieni> and further actjuaint you with individuals m.iking the 
decisions in your ^special interest arcr. of continuing education. 

On the hi:;hly re com minded list are: 

NATIONAL ASSOCIATIONS 

Aduh F.ducation Association of the U.S.A. 

National A<;sociation for Public Continuing and Aduh Education 
A;ncrican Association for Hifi;her Education 
National Community Sc1k>oI Fducation "Association 
STATE ASSOCIATIONS 

Join the Adult Education Association in your state. These dc visions are usually formed 
under two different names, Ad^Jt Education Association of (State) and (State) Association lor 
Adult and ContMutin;^ Kducation, * 

r 

JOURNALS 

Con\erc;ence - An International Journal of Adult Education 

Journ.il of Kxiension - Formerly the Journal of Cooprrative Kxtension 

Junior Colle;?e Journal - Puhhsht^'d by American Association of Junior Colleges 

Aduli.Lratirrship - Boii< puhli^ihed by Adult Education Association 

Adult Fducation ^ ol" the U.S.A. 

Student rates are a\.iilable lor most of the ,>bo .e Journals, 
IN FORMATION SOUKCI.S 

Fric CJi-,«riiifthouse on AduJi Kducation National Multimedia Center lor 

Syracuse University , Adult Basic Educ.iiton 

107 phoney Lane A/duit Continuing Education Center 

Syracuse, NY 13210 * 14 Normal Avenue 

Montclair State Ccllcj;e 
Upper Montclair, NJ 07043 
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Tho work prusentecl m ifiis dcjciinuMit was p^'i f ornicd pur-suont to a yiatit from th(? Dcpiii tnuMit of 
Ht^iiltli. Education, and WelfnrL', OffiCf.' ot Educutmn, Buf«\'iu of /^dult, Vor^tional and Juchnicil Education 
jOEG 0 /1 -44 10 (324) I . How<?vtM, opinions L',xprL'ssiHJ Itlmuhi do not iiecessdfily reflect the [3osnion or 
policy of the U.S. Offictj of Education, t)ut an* tli(j sole resporvitl)il!ly of lh(j Appalachian Adult Education 
Center. 
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